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International Economics is a course which researches on international
economy activities and relationship, a core curriculum of
international economy and trade specialty, scheduled after the study of
micro—economics & macro—economics. The mission of this course is to
achieve the global view and the skill to analyze and handle the variation
of international economy activities and the international trade
activities.
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H#r1: An analytical training in the critical use of theories of
international trade and finance;

H#r2: An opportunity for students to develop critical understanding of
the current policy debate on international trade and development.
H#73: An opportunity for students to develop critical understanding of
the current policy debate on Economies of Scale, Imperfect Competition,
and International Trade.

H#r4: An opportunity for students to develop critical understanding of

the current policy debate on The Instruments of Trade Policy.
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BEE S History and
evolution of international
payment methods; Players,
financial intermediaries and
their roles in international
trade

BERES: T
FTEHERNZA: Overview of
international trade finance
BIBRE& = : Cultivating
students' ideals and beliefs,
value orientation, political
belief and social responsibility
through the discussion
(topic:Laws and international
customs and practice which
are related to international
trade)

Understanding History
and evolution of
international payment
methods;

Mastering players,
financial
intermediaries and
their roles in
international trade
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e (0.5 3BE)

SEe
B#5 2
SR

BFER:

Essential items required in a
bill of exchange; Acts
associated with bill of
exchange; Various
classification of bill of
exchange

BEES

Essential items required in a
bill of exchange
FEBFANE:

Negotiable instrument
BBREI& S : Through the
preparation of bill of
exchange, cultivating
students' integrity spirit and
professional ethics as
personnel engaged in
international trade;
cultivating students' careful
and rigorous professional
quality and team spirit in the
process of completing group
projects

mastering the
application of various
types of negotiable
instruments (B/E, P/N,
and Cheque)
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BFER:

The procedures of the
different types of the
remittance ;

Collection procedures under
clean and documentary
collection ; Major types of
documentary credit and
corresponding procedures;
The content of letter of credit
Financing services provided
under traditional
international payment
techniques

BFEM S The content of
letter of credit

Financing services provided
under traditional
international payment
techniques

FEBFEANE:

Various traditional
international payment
techniques

Negotiable instrument
BEmER:

Through making out the
drafts under traditional
international payment
techniques, the case analysis
of risks in collection and the
examination and amendment
of letters of credit, cultivating
students' integrity spirit and
professional ethics as
professionals engaged in
international trade;
cultivating students' careful
and rigorous professional
quality and team spirit in the
process of completing group

Possessing the
knowledge of how the
funds are transferred
between any two
countries by meanings
of certain financial
instruments in the
transaction of
international trade,
including remittance,
collection, and letter
of credit.
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B¥EES:

Comparison between letter of
credit and standby letter of
credit;

Essential elements and basic
types of bank of guarantees;
Features of international
factoring and forfeiting;
Financial services provided by
financial institutions
BEH

Financial services provided by
financial institutions
FEBFEANE:

Bank /other financial
institutions facilitation in
international trade
BBRE=:

Through the comparison the
different payment methods,
cultivating students' integrity
spirit and professional ethics
as professionals engaged in
international trade

cultivating students' careful
and rigorous professional
quality and team spirit in the
process of completing group
projects

mastering the
financing techniques
employed in
international trade,
including bank
guarantees, standby
letter of credit,
international factoring
and forfaiting
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Invoice; Bill of Lading;
Insurance Policy ;Certificate
of Origin; Inspection
Certificate

BEH S

Bill of Lading; Insurance
Policy
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being capable of
employing the
required documents in
the transaction of
international trade
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cultivating students' careful
and rigorous professional
quality and team spirit in the
process of completing group

projects
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Wei Zhao, International Settlement and Finance , Southeast University Press, 2“
Edition, 2015.
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Xu Nan, Zhang Ya, Li Jiangjun, International Settlement, China Renmin University

Press, 2™ Edition, 2021.
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Lu Xueliang, International Settlement, University of International Business and

Economics Press, 2021.
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Cultivating students' ideals and
beliefs, value orientation,
Order and contract Case study
political belief and social
responsibility
Establishing business
. o relationship
RIEEBUE T ,
Enquiry
Cultivating students' integrity
Offer
spirit and professional ethics as
Counteroffer Case study
personnel engaged in
Payment

international trade
Transportation

Insurance

Claims and Settlement
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H#¥r 1: To enable
students to master the
principles of business
letter writing

~ Bbr A 6-1: BB ANFRA A DM PBIHRIE R | Bl FEK 6:
1 H#¥r 2: To become

. . VA RE S 1HERIE
acquainted with the
general layout of most
business letters
H#Fx 3: To skillfully write
5 structural parts of febr i 8-1: HAFFRME RIS B9 | B2k 8:
business English letters PURN IR 52 BB 37 3% ARG 0 [ B A8 i e I s 408 7
with proper styles
H#% 4: To be familiar with
the procedures of foreign .
" ° — b Bk 2o Nl 3 o BBV LK 4:
3 | trade, parties and FEAR 0T 4-10: BEFAGR I 13245 Aol 45 HAIE I
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documents involved
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AR SR
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#FE = Layout of a business
letters; The format of the Mastering the
envelops; The principles of structure and
business Letter Writing SRR (2.5 B parts of a )
HFHE . Layout of a business T2 (0.5 VR business letter; H *’f 1
letters Understanding H#s 2

FEHZ WA Basic Knowledge
of

Business Letter

the principles
of business
Letter Writing

HFERA:

The channels to establish
business relationship;

The structure of a start letter;
The writing skill of the start letter
Words and sentence patterns
used frequently

I

The structure of a start letter;
The writing skill of the start letter
FEHENE:

Establishing Business Relations
BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the
case (Case 1 How to find the
customers?

Case 2 How to impress the

customers?)

WEPHR (2 BRI
FOIHEE (LRI

Being familiar
with the
channels to
establish
business
relationship;
Master the
business letter
writing skill to
establish
business

relationship

Hbr 1 Hix 2
Hir 3 Hix 4

HFEERA:

The structure of an
enquiry letter;

The writing skill of an
enquiry letter;

Words and sentence patterns
used frequently;

AR

The structure of an

WE P (175
inp)
FHIHCEE (1R
INHTRE (0.25 B

iNp)

having a
thorough
understanding
of enquiry;
being able to
write enquiry

letters and

Hir 1 Bhx 2
Hir 3 Hix 4
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enquiry letter; replies;

The writing skill of an

grasping the

enquiry letter; words and
FEHENA: Enquiry and sentence
reply patterns used
BBEE R frequently
Cultivating students' integrity

spirit and professional ethics as

personnel engaged in

international trade through the

case (Case 1 General Enquiry

from New Client

Case 2 Specific Enquiry from Old

Business Partner)

Cultivating students' integrity

spirit and professional ethics as

professionals engaged in

international trade;

cultivating students' careful and

rigorous professional quality

and team spirit in the process

of completing group projects

HFERA:

The structure of an

offer letter; having a

The writing skill of an thorough

offer letter;

Words and sentence patterns
used frequently;

I

The structure of an

offer letter;

The writing skill of an

offer letter;

FEEHENAE: Offer
BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the

case (Case: Making a Firm Offer

WE P (175
ihp)
FHIHCEE (1R
/NHTIH (0.25 3R

ihp)

understanding
of firm offer
and non-firm
offer;
being able to
write offer
letters ;
grasping the
words and
sentence
patterns used

frequently

Hir 1 Bhr 2
H¥r 3 Hir 4
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letter;

FEH2ENA: Counteroffer
BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the
case (Case: Practice negotiating
the prices about a commodity )
Cultivating students' integrity
spirit and professional ethics as
professionals engaged in
international trade;

cultivating students' careful and
rigorous professional quality
and team spirit in the process
of completing group projects

WE P (175
ihp)
FHIHCEE (1R
/NHTH (0.25 3R

ihp)

grasping the
words and
sentence

patterns used

frequently

Fs HERNR/BFETT RIRARARER | 2EFITH | EREBF
&S
for Shoes on Price and Payment
Terms)
Cultivating students' integrity
spirit and professional ethics as
professionals engaged in
international trade;
cultivating students' careful and
rigorous professional quality
and team spirit in the process
of completing group projects
HFERA:
The structure of a counteroffer
letter; having a
The writing skill of a counteroffer thorough
letter; understanding
Words and sentence patterns of counter;
used frequently; being able to
B write
The structure of a counteroffer; counteroffer
The writing skill of a counteroffer letters;

Hir 1 Bhxr 2
H¥r 3 Hir 4

BFEEMA:
The format and contents of an
order and a confirmation or a

contract

WE P (175
i)
EIVESCMER" D)
NHATIH (0.25

knowing the
format and

contents of an

Hir 1 HAr 2
Hir 3 Hix 4
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R
The structure of a conclusion B order and a

letter;

The writing skill of a conclusion
letter;

Words and sentence patterns
used frequently;

£ I=E

The structure of a conclusion
letter;

The writing skill of a conclusion
letter;

FEHFEHNA: Orderand
contract

BB

Cultivating students' ideals and
beliefs, value orientation,
political belief and social
responsibility through the case

(Case: Compare two

confirmation or
a contract;
knowing the
particulars or
main terms in a
contract;
mastering the
strategies and
contents for
writing a letter
or fax for
signing contract
grasping the
words and
sentence
patterns used
frequently

when enquiry

letters---Which one is better? and reply

Why?)

Cultivating students' integrity

spirit and professional ethics as

professionals engaged in

international trade;

cultivating students' careful and

rigorous professional quality

and team spirit in the process

of completing group projects

HFERA:

The structure of business

letters related to payment; having a

The writing skill of an REPZ (1.75 8 | thorough

letters related to payment; i) understanding

Words and sentence patterns ZHE: (1IRRT) | of payment; Hir 1 BHAF 2
used frequently; /NATIHE (0.25 1 | being able to Hir 3 BHir 4
B (N write letters

The structure of letters related to related to

payment; payment;

The writing skill of letters related

to payment;

grasping the

words and
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R
FEHFEHNA: Payment sentence

BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the
case (Case: Check the L/C with
the contract. Write the
amendment Letter)

Cultivating students' integrity
spirit and professional ethics as
professionals engaged in
international trade;

cultivating students' careful and
rigorous professional quality
and team spirit in the process
of completing group projects

patterns used
frequently
when enquiry

and reply

HFERA:

The structure of letters aiming at
shipment;

The writing skill of letters aiming
at shipment;

The structure of letters aiming at
packing;

The writing skill of letters aiming
at packing

Words and sentence patterns
used frequently;

I

The structure of letters aiming at
shipment;

The writing skill of letters aiming
at shipment;

The structure of letters aiming at
packing;

The writing skill of letters aiming
at packing

FEHEANZA: Shipment and
Packing

BB

Cultivating students' integrity

W% (175 B
B

FO1H (LRI

NHITH (0.25 B
B

having a
thorough
understanding
of shipment
and packing;
being able to
write letters
aiming at
shipment and
packing;
grasping the
words and
sentence
patterns used
frequently
when enquiry

and reply

Hir 1 HAr 2
Hir 3 Hix 4

24




b}

dJjo

FRA X FH

FHEF ST
BR

XERIEER

spirit and professional ethics as
personnel engaged in
international trade through the
case (Case 1 Read the emails
about shipment below and match
the labels with the emails. Then
put them in order of time
sequence.Case 2 Understanding
packaging)

Cultivating students' integrity
spirit and professional ethics as
professionals engaged in
international trade;

cultivating students' careful and
rigorous professional quality
and team spirit in the process

of completing group projects

HFERA:

The structure of letters aiming at
insurance;

The writing skill of letters aiming
at insurance;

Words and sentence patterns
used frequently;

I

The structure of letters aiming at
insurance;

The writing skill of letters aiming
at insurance;

FEHFEHNE: Insurance
BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the
case (Case: Write a letter
concerning enquiries for the
insurance rate on behalf of Cao
Ziying)

Cultivating students' integrity
spirit and professional ethics as

B PHE (1.75
inp)
FHIHEE (1B
NATE (0.25 MR

inp)

making
arrangements
on cargo
insurance
under different
terms of
delivery;

being able to
write letters
aiming at

insurance;

grasping the
words and
sentence

patterns used
frequently

when enquiry

and reply

Hir 1 HAr 2
Hir 3 Hix 4
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professionals engaged in

international trade;

cultivating students' careful and

rigorous professional quality

and team spirit in the process

of completing group projects

HFERA:

The structure of a claim letter;

The writing skill of a claim letter; having a

The structure of a settlement thorough

letter; understanding

The writing skill of a settlement of claim and

letter; settlement;

Words and sentence patterns being able to

used frequently; write claim

B letters and

The structure of a claim letter; settlement

The writing skill of a claim letter; letters;

The structure of a settlement grasping the

letter; words and

The writing skill of a settlement sentence

letter; A P2 (1.751F | patterns used

FEHZENA: Claimand i) frequently B B

10 | Settlement EEENEGRTIND) when enquiry Hir 1 A2

BB

Cultivating students' integrity
spirit and professional ethics as
personnel engaged in
international trade through the
case (Case 1Who should take
the responsibility?

Case 2 Dos and don'ts for settling
claims)

Cultivating students' integrity
spirit and professional ethics as
professionals engaged in
international trade;

cultivating students' careful and
rigorous professional quality
and team spirit in the process

of completing group projects

NATH (0.25 #
i)

and reply

H¥r 3 Hir 4
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Yin xiaoying, Fang Jingjing, Business English Correspondence (student book), Xi’an Jiaotong
University Press, 6 Edition, 2019.

(2 SHHb Ko

1. Suisizhong, Tian Wenling, Foreign Trade English Communication, Dongbei University of
Finance & Economics Press, 6" Edition, 2019.

2. Lan tian, Business Communication, Dongbei University of Finance & Economics Press, 9™
Edition, 2021.
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(4) M5 A %5: basic knowledge of business letter writing; English grammar; vocabulary and

phrases related to international business; business letter writing during the international business

procedures. AT PR Z TR HE 207 3 vk e D5 N 25

(3) A, L R A IR R, FIWTE . A, R, SO AT S A A

=, BIRF AP IRAE

(1) Fil G RAWEER, Filkg: 100 47, HREEZ RS 60%.
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(4) i % : basic knowledge of business letter writing; English grammar; vocabulary and

phrases related to international business; business letter writing during the international business

procedures
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International Economics is a course which researches on international
economy activities and relationship, a core curriculum of
international economy and trade specialty, scheduled after the study of
micro—economics & macro—economics. The mission of this course is to
achieve the global view and the skill to analyze and handle the variation

of international economy activities and the international trade

activities.
=\ RIEZEBMREXTEAER (REEIRS) XZE
H¥r1: An opportunity for students to develop critical understanding of

the current policy debate on foreign direct investment and multinational
corporations, international migration and labor market issues, regional
integration and globalization.

Hx 2:

the current policy debate on management of exchange rates and capital

An opportunity for students to develop critical understanding of

accounts.
H#»3: An opportunity for students to develop critical understanding of
the current policy debate on international monetary and financial

architecture, and other global economic issues.

F KRR RER B AR KT R B ZSR R F AR A

F5 WA B AR SCHEEEV EE R FB A Eep R
H#» 1: An opportunity for
students to develop critical | 2-2: REWS L 235~ H
QAT T, B
understanding of the current [‘3/]73 *ﬁ/ﬁfi @%ﬁm B/T‘]ﬂﬁ
_ _ 5 YRR A Ay B
policy debate on foreign AT A, W EER . ‘
direct investment and LB 59 5 A e St 4T Hll R 2
I | multinational corporations, | Z"HTe fEbRAl 2-3: BEWAEA | sepianin
. . ) . By TH, g3, it
international migration and | _ """ o
‘ BAG . HERMELES
labor market 1ssues, {%%AE,:J%ZIKIE‘VE\H ijlgizzg\:
regional integration and B5® BARN BiEt4T 8
globalization. L E ot
H#5 2: An opportunity for |23 EMSMEAEETH, &4 | wymsk o
) students to develop critical | &il%. IHEZFF. #E
2Ly N
understanding of the current | IS B4 5241 H AT FRAIA
policy debate on management | i, Xf[EFrZ&E5 R 5 40
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of exchange rates and a BT B S B4y
capital accounts. i
H#¥» 3: An opportunity for
students to develop critical
understanding of the current
olicy debate on ~ .
Ii)nteriational monetary and 42 REBRIBERH X
. . . VR0 I S 0] REARR 1 53 .
financial architecture, and e e ] e 6 5 NP SR 4.
other global economic Tﬁ*ﬁwﬁﬁjfﬁ%m%i N BE 71
issues. Be able to analyze 2, ¥EERHS KRG
. () AT 7 92
practical problems
according to relevant
theories of international
trade.
H#¥» 4: An opportunity for
students to develop critical
understanding of the current | 4.3 feiE4TH R K
policy debate onconduct B I A 4 SR AT G it 53
international market demand | #r; XfzegxtFHiLsHE | .
.. s EEMP SR 4
research and statistical ITHER T, IR R »
analysis of the survey BET IR T Z5 RS e
results; Identify and mig e Z A=, IR
analyze the advantages and | &SHMEARIT K.
disadvantages of
competitors.
H#¥r 5: An opportunity for
students to develop critical
understanding of the current | 8.1 B& R EFER. H
policy debate on R R AN IR 8 IR | BRI R 8.
international mind and firm | SZ37H0 R 1 [E FRAC T GE ] B AL
political stand and il
International communication
ability.
S 2 RS R T
Sl &
HENE/BETT S Ten | ae
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. FIS|C-aI policy and Monetary 22 QR ATIR . b E RS Zgiﬁﬂ%j i1
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How The Economic Machine = o W AR
Works BEASEWI N | R
BB %, IR, dHeErsc | YRR
] \q- 7 E i y N 1 — v k2 o
PRI REBE.
HFER 6 =0T, RE P AT, HH
International Investment £ [ F23718 . 5]\ International
s , ‘ . \ N
@"f?%fﬁﬁi%ﬁ*ﬂf@ﬂi, Investment, % FCHFSE 44 NG E IR
B’:ﬁ&ﬁ%ﬁ*ﬁmﬁﬁ" AR K R T ] Internationa
BN | Investment
The international capital flow .
Bl A )53 28 J il
2 International Investment - T AEwFE | Bfrl
From Micro to Macro 1) [ B £ %
1.1 From |V|ICI‘O' Economics to o3 [ 548
Macro Economics . .
1.2 International Investment Gy
1.3 The international capital %o
flow
BEER 6 i, BREPHE N E, HHEL
National Income Accounting 6241414 . M National Income
and‘the Balance of Payments Accounting [I/-2HEI A the k2 iR
BFHR Balance of Payments /i National
The Balance of Payments Income
Acc?un’ii Accounting
HENE for an Open
National Income Accounting Economy
and the Balance of Payments _
1 Th R
3 3.1 The National Income F € H#52
Accounts Balance of
3.2 National Income Payments
Accounting for an Open Accounts it
Economy >
: [14%
3.3 The Balance of Payments KA
A
Accounts e
HEEL 8 i, REPHZ AE, Ll | G ER
4 Exchange Rates and the [F2A11 8. S\ Exchange Equilibrium | B#x 2
Foreign Exchange Market An Rates and the Foreign in the
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Asset Approach Exchange Market An Asset Foreign
BF S Approach HIAHICHE S . 702K | Exchange
Equilibrium in the Foreign N B AR B sz bR M o Market
Exchang'i Market I 25 7 2% Ak
A IR R
xchange Rates and the
Foreign Exchange Market, An REF o
Asset Approach
4.1 Exchange Rates and
International Transactions
4.2 The Foreign Exchange
Market
4.3 Exchange Rates and
International Transactions
4.4 The Demand for Foreign
Currency Assets
4.5 Equilibrium in the Foreign
Exchange Market
BERA A
BEARTERUCHBNE
W EEAFELFESRT
15 B AL A R R«
HPER 8 i, UREVHR T, L
— ‘ﬁl,\‘ ‘/\ N
Money, Interest Rates, and F& 1. 51\ Money, kg
Exchange rates Interest Rates, and Exchange Th
e rates FIMEE . S BIMER | C
Aggregate Money Demand | RIfEE bR 4k Ay ms | Linkage
The Equilibrium Interest Rate | {&F & sZfR)M A . Analysis
HEAR of
Money, Interest Rates, and . _
> Exchange rates Domestic 5 3
5.1 Money Defined: A Brief Money
Review Market and
5.2 The Demand for Money by Foreign
Individuals Fxchange
5.3 Aggregate Money Demand &
The Equilibrium Interest Rate Market.
HRLE 8 FHT, WEPHRN T, WUl | g
Price Levels and the Exchange | [AI%# 1. A Price 'Levels Price Levels
Rate in the Long Run and the Exchange Rate in the dth
B R Long Run #ll Purchasing Power andthe
Purchasing Power Parity Parity SE M J (I fngE[E | Exchange
¢ | BEAE BREA 5 A AR ) & SEFR | Ratein the B4 3
Price Levels and the Exchange | M. Long Run #ll &
Rate in the Long Run Purchasing
6.1 The Law of One Price
6.2 Purchasing Power Parity Power
6.3 A Long-Run Exchange Rate Parity (11

Model Based on PPP

B pRK
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Fs BEAR/BETT 48 5 7 B 2R HA 5 B2 EE
HPiH .
HEEL 8 2y, BREPHE NE, HHLL
Output and the Exchange Rate [F2235F16 . 5\ Determinants
in the Short Run of Aggregate Demand in an
Temporary Changes in Open Economy Al Short-Run
Monetary and Fiscal Policy Equilibrium for an Open
Permanent Shifts in Monetary | Economy: Putting the DD and
and\ Fisc:i Policy AA Schedules Together Z£ 4 #T
anilsh AR I AT E R 5
Output and the Exchange Rate
in the Short Run () EE AR T S S bR B .
7.1 Determinants of Aggregate | I BRI PFARAI > B, 1K) s a4
Demand in an Open Economy | PJkfi#, i 3] [F] 2441 12> 538 o
7.2 The Equation of Aggregate Temporary
Demand Changes in
7.3 How Output Is Determined Mone.tary
in the Short Run a”“,' Fiscal
7.4 Output Market Equilibrium Policy _
7 in the Sort Run: The DD Pe'rma'nent Hir4
Shifts in
Schedule
7.5 Asset Market Equilibrium Mone.tary
in the Short Run: The AA a”?' Flscal#
Schedule PoI|<5y L
7.6 Short-Run Equilibrium for T
an Open Economy: Putting the RA
DD and AA Schedules
Together
7.7 Temporary Changes in
Monetary and Fiscal Policy
7.8 Permanent Shifts in
Monetary and Fiscal Policy
BEREE A
BEXNEERTMERHER
SRUIBURN LN B R E S~
ERG TS EXEKRR
FRIEIE PR o
HEEL 25y, REPHR N E, L
The International Monetary F20T 8. S The AL EIE
System International Monetary The
B R System 5/ MR A K /E AL | Internationa
Macroeconomic Policy Goals HEERE G P EEEM | | Monetary
g in an Open Economy SehrRmi . R R | System F Qi 5
BEANR S ARG, 5% | Macroecon | =
The International Monetary ﬂ]lﬂzJ\ omic Policy
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HEEN:

ethics is a fundamental

Understand why

business concept,
understand the Generally
Accepted Accounting
Principles (GAAP).
S Understand the

elements of accounting

equation.

FEHFEWNEA: 1. State the
accounting equation, and
can define its components
2. Analyze the effects of
business transactions on
the accounting equation.
3. Understand the four
financial statements and
how they are prepared.
BB s IR
BRI E W, 1w ks e )
it TAERLR & A A FETER
bz TR, NoEsE o THAER, R
MVAEEN, B S 1208 S [ 5k
B, SR, EEEER .

WREPHR (4 1RE)

Understand the
definition of
accounting,
identify the users
and uses of

accounting.

2
B R

HEEN:

Understand what an account
is and how it helps in the
recording process.
B : Prepare double
entries.

FEELEAE:

1. Understand debits and
credits and can explain
their use in recording
business transactions

2. Identify the basic steps
in the recording process.
Understand what a journal
is and how it helps in the
recording process.
3.Explain what a ledger is
and how it helps in the

recording process. Explain

REVHR (4188)

Get to know

Accounting Cycle

R
B R
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what posting is and how it
helps in the recording
process. 4.Prepare a trial
balance and explain its

purposes.

HEEA:

time period assumption,
adjusting entries
HEEME A Understand the
reasons of adjusted
entries.

FEHEAR:

1. Explain the time period
assumption and the accrual
basis of accounting.
2.Understand the reasons
for adjusting entries ad
identify the major types of
adjusting entries.

3. Prepare adjusting
entries for deferrals and

accruals.

BEYHR (4128

Understand why time
is important to

accounting

R
B AR

BEEL:

Worksheet

B

Correcting entries.
FEHEAR:

1. Prepare a worksheet
Understand the process of
closing the books. Describe
the content and purpose of
a post—closing trial
balance. 2.State the
required steps in the
accounting cycle.

3. Explain the approaches to
preparing correcting
entries. Identify the
sections of a classified

balance sheet. Determine

REPER (4 1RE)

Understand

Accounting Cycle

R
B R
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how to classify inventory
and inventory quantities.
Explain the accounting for
inventories and apply the
inventory cost flow
methods;

BEEL:

Accounting Elements
A

Assets classification
FEHEAR:
1)Determine how to classify
inventory and inventory
quantities. Explain the
accounting for inventories
and apply the inventory
cost flow methods; Explain
the financial effects of
the inventory cost flow
assumptions. Explain the
lower—of—-cost—or—market—b
asis of accounting for
inventory. (4 hours)
2)Indicate how plant assets
natural resources, and
intangible assets are
reported. Describe how the
historical cost principles
applies to plant assets
Explain the concept of
depreciation and how to
compute it. Distinguish
between revenue and capital
expenditures, and explain
the entries for each.
Explain how to account for
the disposal of a plant
asset. Explain what is
nature resources. Explain

the basic issues related to

WREPHR (12 1RE)

Understanding
Accounting
Elements-Assets,
liabilities, SE

R
B R
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accounting for intangible
assets. (4 hours)

3) Identify the different
types of receivables
Explain how companies
recognize accounts
receivable. Distinguish
between the methods and
bases companies use to
value accounts receivable
Describe the entries to
record the disposition of
accounts receivable.
Explain how companies
recognize notes
receivables. (4 hours)

4) Explain a current
liability, and identify the
major types of current
liabilities. Describe the
accounting for notes
payable. Explain the
accounting for other
current liabilities.
Describe the accounting and
disclosure requirements
for contingent
liabilities. Compute and
record the payroll for a pay
period. (4 hours)

HEEN:

Preparation of Financial
statements

A

Constructure of FS
FEHEAR:

1) Indicate the primary
purpose of the statement of
cash flows. Distinguish

among operating,

REPER (81RAY)

Be able to prepare

the financial

statements

R
B R
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investing, and financing
activities. Prepare a
statement of cash flows
using the indirect method.
Use the statement of cash
flows to evaluate a
company. (4 hours)

2) Understand the
contribution of balance
sheet, income statement and
retain earnings statement
Explain the financial
Statement presentation and
analysis of assets and
liabilities. Define the
basic concept of Horizontal
Analysis and Vertical
Analysis. (4 hours)
BBREE R B &l
F A B AR A R, F5
Bl AR ST R A L
B, AER, SRR, A
R K, BES M IERR sk
T, MOEBE TN, B
It RIFH IR R F7

HEEA:

Classification of Costs
A

CVP Income statement
FEHEAR:

1) Explain the
distinguishing features of
managerial accounting and
compare managerial and
financial accounting;
Identify the three broad
functions of management;
Define the three classes of
manufacturing costs;

Distinguish between

REPER (8 1RAT)

Describe the
essential feature
of
cost—volume—profit

income statement

R
B R
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product period costs
Explain the difference
between a merchandising and
a manufacturing income
statement. Identify trends
in managerial accounting.
(4 hours)

2) Distinguish between
variable and fixed costs;
Explain the significance of
the relevant range; Explain
the concept of mixed costs;
List the five components of
cost—volume—profit
analysis; Indicate what
contribution margin is and
how it can be expressed;
Identify the three ways to
determine the break—even
point; Give the formulas
for determining sales
required to earn target net
income; Define margin of
safety, and give the
formulas for computing it
(4 hours)

HFEA:

Financial analysis
A

Analysis of disposal of
PPE.

A NE:

1) The review of the
accounting fundamental
principles: familiarize
the accounting equation and
accounting cycle;
adjusting the accounts and
etc.

2) The review of all the

WREPR (4 1RA)

BB TIRIE R,

R H OB R1R

AR TIRIERA
W 55 347 o

Rz
BR
283
&4
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chapters learned before:
inventories; accounting
for receivables; plant
assets, natural resources
and intangible assets;
current liabilities; basic
financial statements and
fundamental managerial
accounting.
BEEE S i}:%ﬁi?%ﬁii R4
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3 B#r 3 10% 15% 25%
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N 5% .
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BRI :
FL AR International business
RIERA 043119PA TR Mg Ok
FHRE R 7o 22 Bt REATA EEbE
RFEHIBA FEHR Egm ., T
RIRFH EtEH 53/ F 0T 3/48
- i BIpFRY | 48 | SEEEFERT | 0 | SEU (EEHD |0
3 0 Hit 0
[k EREF5R S FEalE
RIRIBS YR
MZ T iR A2 L4 T TR PR
O% B2 N RGIRIE
RIRIEX QEELE )
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CORAE WA 3 - )
NRBRERFZEEEEEFAT S W 5 ERR AT . AR5
W, TR BR R 5 R RIVIR, #28 E PR 5 5 5 A B AT 7
SR BEE TN [ bR 57 5 e S 35 W AR T 10 1 A L o 52 2 ) FE AU AR
EBREEEHNEFENENEFFE.
This course requires students to have mastered the basic theory and
STHEIERIZEK K | basic knowledge of the discipline of international economics and trade;
FA&IRIE understand the current situation of international trade development, familiar
with the theoretical frontier of international economics and trade and
industry needs, and master the basic methods of predicting the development
trend of international trade; understand the basic process of international
trade. The prerequisite courses contain Microeconomics and
Macroeconomics.
ARURAEA B FERE I o AR B A 1) [ B 0 9506 B8 S O BRARHE R, B4
F B M AT A S NG, JFREERER R b, s, Mk
SEBR )RR RE J1, Nt — D i S HAR A TR I IRAR AT SF 0, R 2R
SR ﬁ@%ﬁ%ﬂiéx%ﬂﬁﬁ%ﬁﬁo | |
. This course is designed to build students' basic theoretical framework
BERE

involved in international business activities, master the economic concepts
and theories involved in each stage, be able to link theory with practice,
improve the ability to analyze and solve practical problems, and lay a good

foundation for further study of other economic courses, with subsequent
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courses including graduation internship, graduation design, and other

courses.

REBBHER HENE ETE
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A IME TR [ B A g .
o A ROIHE
To understand China's national Haier c
ase
conditions, promote traditional Chinese | Internationaliz Studi
ies
virtues, build a sound personality and ation Strategy .
form a correct outlook on life and
values.
LA 2 W SR A R R, At A
HEEE R, Mt S
N Tl e
RIZRBOLIT S PC k%5
Follow objective reality and the laws . Case
Lenovo acquires )
of development, look at problems . Studies
IBM's PC business

critically and rationally and be a
practitioner of socialist Marxism.
Sk 5 B SORSM . R E BARE
FESR R A SR B A NP R R
BRIV R E X Ttk A & .

To promote the spirit of patriotism,

R ER T
REW RN SR s

] ] Canon China's Case
strengthen ideals and beliefs, enhance ] )
) ) "color marketing" Studies
national pride, and encourage students
strategy

to contribute to the great rejuvenation

of the Chinese nation.
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International Business is an essential part of business management and international trade theories.
International Business takes the international operation of enterprises and related management
activities as the object of study, mainly analyzing the significance of international business activities,
the assessment of the environment and analysis of elements before international business activities, the
entry mode and overall strategy of international business, and the management activities of human
resources, marketing, technology, production, finance and other functional aspects in the specific
operation of international business activities.

Through this course, students will be able to master the basic knowledge and analysis methods of
international business, master the relevant concepts and fundamental connotations of international
business management, and have a systematic grasp of international business strategies, international
business approaches, international business environment assessment, functional strategies of
international business, and international Business of Chinese enterprises. At the same time, a
comprehensive and systematic understanding of the actual content of contemporary international
business can be combined with practical analysis and application to lay the foundation for the study
and work of other related courses.

Through the study of this course, students will be improved in the knowledge, ability, and quality
of three aspects.

Knowledge Level: (Students) Understand the meaning of the term globalization and the main
driving forces of globalization. Understand the differences in national political, economic, and legal
systems and become more familiar with the functioning of international business markets.

Competency Level: (Students) Understand how companies perform their essential functions, such
as manufacturing, marketing, research and development, human resource management, accounting, and
finance, to compete and succeed in the international business environment, develop innovative thinking
skills for "new age international business," and improve the ability to relate theory to practice.

Quality Level: (Students) Through focusing on global issues, using English for international
communication, having the ability to work in international trade in an international environment, being
familiar with the basic methods and processes of cooperative decision-making in the workplace

environment, and improving students' professionalism and vocational ability.
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Fs RIZER M RENERIGIR S EeMl ZR

WEB 1.
B AR IR & X, PLRAER | 2-2: BRI &5 I
W FZRA . HREFRBUE. | ik, WAL PR BT
G RINE R LI 2 57 Py AR S04 3 s i as A | BRV R 2.
Understand what is meant by the term | 2711k, XEPREF SR | 22RHAR

globalization and the main drivers of | & 4W3sk Al @347 7047
globalization. Understand the

differences in national political,
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Fs RIZBHR SR EENVEERIRRR = EeAl ZE5K
economic, and legal systems.
—3. &b el =
W A7 2: e
SRR SRR gr. | L o I T e o,
- Understand the political economy of A 1? E‘%%%%%j‘(gm, FRPAHA
international trade and investment. X B o5 58 5 Sk 1
BEATE MR S BRI T
RERmES. LRI | LR 1.
PR MR RIS Lo N e .
3 . P BRI, R R | M fE
Understand what is meant by the s o
global monetary system. ORI I PR 2 AT 0 T«
RIZ AR 4:
HR AN E E BRI BT A 2 | $RER R 4-2: RERE AR AR [El B 52
o S 1T A B AR s A 4544 GAHRBRAR R I SL A R | BRI R 4.
4 | Understand firms' strategies and SR, TRATIERR SR, EFRT | RAHRES
structures to compete effectively in SiEER, ZIRERTA 5 K E#H
the international business SR FE AT T V=
environment.
RIZ B A7 5:
TR A E AN JEAT HOCEEER R,
filig. B k. NJIBIEE R
SR 5545, DLAE [ bR b 85
PRI bR 82 P RLIF RO \
To compete and succeed in an N, e EKR 8:
0 international business environment BEVL B B 5 G
T | R RO
understand how a company performs
its essential functions, such as
manufacturing, marketing, R&D,
human resource management,
accounting, and finance.
M. #HFASLHERHE
T smmmssmt | RRAAREM | PEEIRERE | il
HFEA: PR BRI & 3, 74
B4 [ B 7 55 FOBIF 000 DA BRAL 1) 3 B D)
% 71, S EERG B AL
To master the research ~ VAR, TIRAREER | _
1 | object of the course of GRELPFEE (1 3RET) 22;;?@ E’j;;flzif ﬁjj REHA
. : . re ke (1R B
international business.
B Understand the
EERWHIMES;  the meaning of
definition of globalization globalization, be
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T omsmmmssms | mRsREee | yeyamens | Cooe
FEHFEAR: familiar with the main
1. FAREE: driving forces,
Introduction to the appreciate the nature of
course. global economic
2. IRFEHEZEA 2 change, and understand
Introduction to the course the debates and views
framework. on the impact of
.BRIEEZ T AL R globalization.

PN S AR 2 HEA 4

125 /NI 1 R 3 Al

2

Introduction of course

assessment methods,

course usual and

homework arrangements;

drawing of lots and group

discussions to publish the

drawing of lots.

4. IR A

What is

globalization?

RERBRE (AN

w)

B R ATE I A

Is offshoring a good

strategy?

HFEN:

S BRAL ) FE A A iR

The primary connotation

of globalization PRAR BRI B S, 7
A B BRA T 2 HES)
SRR B B = X 71, Wies A ERA T AL
The concept and meaning AT, T A R ARk

5 of glVobahzatl\(‘)n. AT (1R A ARSI T R
AEHKLI T S (1D i 1
The globalization debate. Understand the

meaning of
FEHENA: globalization, be
L. Araeskit; familiar with the main
What is driving forces,
globalization? appreciate the nature of

2. EFALIHES) I

global economic
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HFERNR/BFTT

FRAARER

FHF S FHARR

ZEIRIZ
Btz

The drivers of
globalization.
3. AR
The globalization
debate.
4. AEARRNTIHATE
M,
Managing in the global
marketplace.
RERBRE (AN
w)
HEONTEAR D M M s 1
#
Huawei's strategic

choices in Russia

change, and understand
the debates and views
on the impact of

globalization.

HFEN:

[ % 7%

National differences
BUEHE R
HEBUA. SUF.
S NIENCEIV =B R
FEt .

National differences arise
from differences in each
country's political,
economic, and legal
systems.
FEHENE:

1. BUAKRR;

Political system

2. EEMA R
Legal system
3. BT AR

Economic system
RERBRE (AN
w)

ISSEP AN g = SEVAE S o
SRS AW 4 il s e 2
Should Political Risk
Management Be an

Active Strategy?

WREPHE (1R
IS (LR

TIEAN A 2K I BGA
AR 22 57 L G B AR 22
St IR 2T UL
WA 285 i 2 22
FERE BRAT IR .

Understand the impact
of political, economic,
legal, and national
differences in political
economy on
managerial behavior in

different countries.

W A AR
1
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F A e Al T s 17 r g X EiR1E
T msmmmsmn | mRetmge | peyamemm | Coi¢
HFEN:
i — E 2 KRR
st
A measure of a country's
level of economic
development
BUEHE R
BT — EA T KR
9=Al
iz/inr?pact of change on RN — 4Bt
LT R BT,
a country's economic ;— ey ; T
development . .
N MECEFIZH AL, T
e e 2 5 FREH 2P I E 5
I SRR 2 ST WO
Differences in "
Hi o
Economic
Devel t
9 Eﬂ;‘;f Q;)\};;ne;% i Explain the factors that
' s T PR (1R influence a country's AR H bR
~ . SETHE (13D level of economic 1
Political Economy
. development,
4 and Economic
p understand the
rogress
5 ggt T [ A5 5 macro-political and
' :l"lh IN ¢ ¢ 8 economic changes that
e Nature o
B ) occur around the
Tconofmlc . world, and understand
ransformation
A4 BB the impact of national
. VBT =
¥ Heey differences in political
. economy on
The significance of ) )
. managerial behavior.
political economy
change
RERBRE (AN
w) .
SESRAE TPOD 72 ) 52
Y 5 W& Apple's pricing
strategy for IPOD
products
HFEN: TSl
SCAGH) R E R 3R NN EWREH A R | | _
. PREPHZ (1 3ED v, WAE H AR
5 | Determinants of Culture S (1R ARSI E R X
A S (1 ERE .
HEHE R PRI WA R SCA 3t
SCA R E R 2R VAN, T
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ZEIRIZ

2. NS

Ethical Dilemmas

3. AEEAT NHIRIE

The Roots of Unethical

Behavior

4. IEFACEEEE R
FHAT

Philosophical paths to

ethics

REBHEE (SHN

w .

Y JR UK A VU B2 A

Haier refrigerator's

SFHVHE (1 ERIED

issues facing
international business,
recognize ethical
dilemmas, and
understand the causes
that lead to unethical

behavior by managers.

T omsmmmsss | mesRmge | pesImens | o0
Determinants of Culture FESCA AR A XS 225 A
FEHFENE: [ENIAi) =2
L. Xfht4
What is Culture? Understand what it
2. Hegim. EEAIMG means to be cultural in
HKR, B HAH. society, identify the
AL AR BT IR X factors that make up
Meaning of social cultural differences in
structure, religious and different societies,
ethical systems, language, identify the impact of
education, culture, different cultures on
workplace business and the
REBBEE (44N economy, and
w) . understand the impact
Is Growth Good? of cultural change on
LUK I ? the economy and

business.
HFEN:
] e 7 55 1 B A BE i)
Ethical Issues in
International Business
BUEHE R
A L PR 5
Ethical Dilemmas FA ] o e 45 e T Ok
FEHENE: AR 2 i) g, ARG B
L EBrRE S HE WL, T SEE PN
7] &t AANTEREAT IR A
Ethical Issues in
International Business AT (1R Be familiar with ethical b

1
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T msmmmsmn | mRetmge | peyamemm | Coi¢
Spanish strategy
HFEA:
BUR T
Government intervention
HEEAE R
R 5y BSR4 it . ,
”;rade olicEI measures RSB B RN
Iggigﬁ BRSA 5 HE RIS T
o £ g B, B R T 7 b
;dﬁ%ﬁﬁhﬂ SR, T AT
rade policy measures o .
A I A
2. BRI Bl b VORI
The case of government .
) ) Describe the
intervention ¢ i
. e . overnment's polic . B
3. MEMTSOBE | REUHE (1D flt_ﬂ POISY | igpe Fbs
7 - SR (1R ools to influence 9
international trade
Amendments to free trade )
4RSS R transactions,
i ) understand the reasons
for government
Development of the ] o
. intervention in
world trading system ot tional trad d
international trade, an
REE & (AT ’
i?& BERE (AN understand the
I%-ﬁﬁ W S, arguments against trade
N EST. policy.
Does International
Business Lead to Cultural
Imperialism?
HEEE A
[l br B B 3 7 NS R AT
The Concept of brERFTER, T
International Direct it [ B BB B E A
Investment FIEE, T fft [ br B8
B P50} B F 2R 18 [
) E Br B fEE A | SR (1D IR 8, RO 2 | URAE AR
2R3 [E ) 52 5 SRS (L RRD) E PR EEEENBOE | 2

Impact of international

direct investment on

home and host countries

BUENE:

1. AT E bR
HAER B

THAEH .

Recognize trends in
international direct
investment in today's

world economy,
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T omsmmmssms | mRsREee | yeyamens | Cooe
International Direct understand the
Investment in the World different theories of
Economy international direct
2. NERRE g b investment, understand

w the advantages and
Theories of International disadvantages of
Direct Investment international direct
3. BRESHHEPRE investment for home

AR % and host countries, and
Ideology and explain the range of
International Direct government policy
Investment instruments that
4. BUNMBUR T HEY influence international

NERZZ 4y direct investment.
Government Policy
Instruments and
International Direct
Investment
REBHREE (HN
w) .

TCL FEAMRZ 7 il s 1 B

TCL adjusts its strategy

in Russia

HFEN: fiRRE X I 22 B — 1A
LV — A E X AFEZE X, Tk
Levels of Economic R X IR T — 44
Integration &5 S5 BUAT7 T
A AR, B i
I b E ) X AR L XA B X
PISCHR P 5 R AR SR T 55 [ 7 52 TG AR
The history and prospects R, BRAR X 2 5F
f)fthe World's.most WS (1) ;%%W‘D@ﬁﬁﬂkﬁ‘] A

9 1mp0rtar'1t regional S (1 IRED X o 9
economic agreements
FEHFNE: Explain the different

L. &FF— M ZE R
Levels of Economic
Integration

2. X RALRI R
The rationale for
Regional Integration

3. RO X 1R

levels of regional
economic integration,
understand the
economic and political
rationale for and
against regional

economic integration,
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53 h o o Tk A it 77 wapp 2iR1E
T msmmmsmn | mRetmge | peyamemm | Coi¢
(& become familiar with
Rationale against regional the history, current
integration scope, and prospects of
4. BRI X I G — 1k the world's most
1k, important regional
p 2
European Regional economic agreements,
Economic Integration and understand the
REBBEE (44N implications of
w) . regional economic
FINAZAE FH ik g B integration agreements
B35 ? Should Nations for business.
Use Strategic Trade
Policies?
HFEN:
BRIV VI Z A5z
Spot and forward
exchange rates SN,
??ﬁéhﬁ‘%mm AR S L
R TR ILE 1 S AR
" FROI S P B i T 3L
Advantages and o .
. , EF5, FRAN RN 2 7
disadvantages of different o o
MITERIRS -
exchange rate
measurement methods
E L] Be familiar with the
1. AN IVE role of the foreign
The role of the foreign exchange market,
derstand th ~
exchange market W L un er.s an ; e . A
10| o s e WE B (1T meaning of spot an 5

Characteristics of the
foreign exchange market
3. JEFRYGER 22U
%
The economic theory of
exchange rate
determination
4. JEETM
Exchange rate forecasting
5. BRMAIA] bk
Convertibility of
currencies
RERBRE (AN
w)

SrH R (1R

forward exchange
rates, understand
different theories of
exchange rate
determination and their
advantages and
disadvantages, and
know the advantages
and disadvantages of
different methods of
exchange rate

forecasting.
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T omsmmmsss | mesRmge | pesImens | o0
HAEIL P R
R
KFC products have a
"Chinese wind."
HFEN:
1 ez s b e
Spot and forward
exchange rates
BUEHE R
A RIS A A HAESNC A1,
:dvantages and T EHII ?F%%Diﬁ,ﬁﬂ
disadvantages of different YE% E/J/E'\ié ’ IEE@ZEZ< K
exchange rate E? LA R L/l?\&/ﬁ\:
measurement methods ﬁ:% - RIBEA FHL AR
S EmE R, WIS
2. ANETHIZIIAE
The role of the foreign Be familiar with the
exchange market role of the foreign
6. N7 s exchange market,
Characteristics of the understand the VR H AR
11 | foreign exchange market PR (1R meaning of spot and 3
7. R IS TR (1 ERED forward exchange
w rates, understand
The economic theory of different theories of
exchange rate exchange rate
determination determination and their
8. LT advantages and
Exchange rate forecasting disadvantages, and
9. T RS A know the advantages
Convertibility of and disadvantages of
currencies different methods of
WREEES G exchange rate
w) . forecasting.
AR S
K IF s 5% 7
Should Companies
Operate In Violent Areas?
HFEN:
=2 2% | B A 2
o | T R | | B
rvhie (1 ERD 3

Differences between

fixed and floating

RS W i
FHARAT AN E B b7
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B FER F A [V 2 ) B
Reasons why countries
adopt different exchange
rate regimes
FEHEAR:

1 Al

Sr R (1D

T B A Bl
B 2 57, 4 [ B
B AR R X B T B
AR MY 5 ) o

Be familiar with the

historical development

T omsmmmssms | mRsREee | yeyamens | Cooe
exchange rate regimes S H ZRAE [ s B 4
BUEHE R APRPER], TR E
B FER F A [V 2 ) B T2 8] AT Bl 2
i Ji A W22 57, B4R By
Reasons why countries T Mk R0 1 g B
adopt different exchange AP AR P 5 S
rate regimes
FEHFEAR: Be familiar with the
L. AN E historical development
Gold Standard System of the modern
2. AT WARMAR R international monetary
Bretton Woods System system, clarify the role
3. [EE VSR R I of the World Bank and

b the International
The collapse of the fixed Monetary Fund in the
exchange rate system international monetary
4. FERIZFHIE system, understand the
Floating exchange rate differences between
system fixed and floating
5. [EE VLR exchange rate systems,
Fixed Exchange Rate and grasp the
System implications of the
BEEERE (A international monetary
w) . system for money
fEReh ER "R g management and
B corporate strategy.
Canon China's "color
marketing" strategy
HFEN:
I 1 2 1] P A Bl
F | BE R 22 B IURIE B b7 A
Differences between PSR R, B
fixed and floating FHEAT RN bR B 2k
exchange rate regimes G H ZRAE [ s B 4
BUEHE R PREPHRE (1 WD APHER, THEE | AR H b

3
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The connotation of the

European money market

FEHEAR:

1 &RREIAT I i
4k

Benefits of Global

Capital Markets

2. WMty

European Money Markets

3. BN

Global Bond Market

SrH R (1D

global capital markets,
understand the reasons
for the rapid growth of
global capital markets,
be familiar with the
risks associated with
the globalization of
capital markets, and
know the benefits and
risks associated with

European money

T omsmmmssms | mRsREee | yeyamens | Cooe

Gold Standard System of the modern

2. AT WUARMAR R international monetary

Bretton Woods System system, clarify the role

3. [EE VSR R of the World Bank and
b the International

The collapse of the fixed Monetary Fund in the

exchange rate system international monetary

4. FERIZFHIE system, understand the

Floating exchange rate differences between

system fixed and floating

5. [EE VLR exchange rate systems,

Fixed Exchange Rate and grasp the

System implications of the

BEEERE (A international monetary

w) . system for money

% B A R PR ) A management and

X ORERAT M 42 ) 2 corporate strategy.

Should countries limit

foreign control of critical

industries?

HFEN:

RRHH BT, A ERf W R AS T I

FFH MR T Ak, TR ERBIA T

A R A A RS Iyt R R B SRR, 24

Returns and risks BB 2Bk AT

associated with the SR ) IRV 5 2R e B i

European money market, DIRIEZ/Nete= S iie B2

global bond market, and A4 BRIBCEETT I K

global equity market (R 2 FH RS

BUEHE R

RPN B 113 T 37 16 P i WREPHE (1R Identify the benefits of | iRFE H b5

3
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HFERNR/BFTT

FRAARER

FHF S FHARR

ZEIRIZ
Btz

4. ERBETS

Global Equity Markets

5. AN U A1 5E <5 A
S

Foreign exchange risk

and cost of capital

RERBRE (AN

w)

RS WO T R A i

Hisense in Australia

markets and global
bond global equity

markets.

15

HFEN:

ANTE AR s R

P sk s

Different globalization

strategies and their

advantages and

disadvantages

BUEHE R

AT A ER A s R

P sk s

Different globalization

strategies and their

advantages and

disadvantages

FEHEAR:

L g5 Al

Strategy and Business

2. ARy, BAGES
DYSGINERS

Global expansion,

profitability, and profit

growth

3. BUARIE ST S HIX
A

Cost pressures and

regional commissioning

pressures

4. IREE IR

Strategic choices

RERBRE (AN

w)

Is CAFTA-DR a Good

W PHE (1R
SrH R (1D

IR ks PO A 2 B
Gfonl| A/ CTDING S ST | S
ke, 1SR A
Ry ER A ks b AR
BRATL

Explain the strategy
concept, understand
how companies benefit
from global expansion,
and understand the
different globalization
strategies and their
advantages and
disadvantages.

URTE H AR
4
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F b e et Tk A s Ty o e EiR1E
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Idea?
CAFTA-DR 275k 1%
ng, 2
ﬁ%iﬁ
’ HAE A2 A AL
L RIS el
Organizational Structure #: lllﬂiﬁjj EP$H
jcml %@%%ﬁﬁ%%ﬁ%
and Culture
A HA RIS H S
S A (T il iY=A= E=1i0]
N = RSN A
TJ o of AERE S5 B0K, Wik —
e importance o
'2'1 1t AN E BRA Mk I ZH T
organizational culture
£%ﬁ%ﬁ§ B 4 LU LT 4
Be A H 2 AR
1. HEBE
Orgamzatlonal Structure Understand what
nderstan n
0. YLILER e.sa. what a
organizational structure
Organizational Structure S b famnili
; . . N . is, become familiar . B
6 3. | RGN WA PHZ (13D b difforent AR H A
. W
Control systems and VS (1 ERED o 4
organizational structure
rewards ti in international
\ options in in
4 PR P |
business, explain how
Processes ot hould
. an organization shou
5. HHH oremEon 2
. align itself with its war
Organizational Culture brigade fo "
ri improve i
6. HAAH gace O. prove s
. global business
Organizational Change ; d
N . erformance an
BREEME (it )
) discuss what an
; . international business
By B Y H A B2B o
organization needs to
127 o
. change to align itself
Alibaba expands o
with its strategy better.
Japanese B2B market
HEFEEMN:
FEFPAS R ) A BR A AR
Je HAR SR A fif R Al AE 5 FE A
Different globalization KIS 2 2 {8 1) = T
strategies and their e . FEAR YT NN | -
17 advangta es and RV (1RED ;5; A4 ) TE] 33RO\ I ke REE H s
s Sy4LiHE (1R ’ N

disadvantages

BUEHE R

FTRAN [ () A BR A A
LA R A

Different globalization

17, DA 4 RN
Explain the three
fundamental decisions
that firms must make

when considering

65




U

HFERNR/BFTT

FRAARER

FHF S FHARR

ZEIRIZ
Btz

strategies and their
advantages and
disadvantages
FEHEAR:

1. FEAHENEUR
Basic entry policy

2. HEABE

Entry modes

3. MR FREE AR
Choosing an entry mode
4. Fraldlit 2 IE
Start-ups or M&A
RERBRE (AN
w)

Is It OK to Speculate on

Currency?

LT ?

overseas expansion:
which markets to enter,
when to enter them,

and at what scale

18

HFEN:

H TR B AL A

A5

The basic steps and

different ways of export

financing

BUEHE R

H TR B AL R

A5

The basic steps and

different ways of export

financing

FEHEAR:

Lo HE T R T S50 A e
Prospects and
difficulties of
exporting

2. $Ee i kST
Improving export
performance

3. BEH PR R
Import and export
financing

4. HHSH
Export support

WREPHE (1R
SRS (LR

FAERE L 1 RS ATAH
KPR, HE 4 H 11 gl
TERFEAD IR, B0
LSRG WA BT
I,

Explain the prospects
for exporting and the
associated risks, master
the basic steps of
export financing, and
identify how reciprocal
trade can contribute to

exports.

W H AR
4

66




F e s Tt B g s e Y 1EiR7E
T mmamsnn | EESAREN | PEEIINAR o
5. X
Reciprocal trade
REBERME (HHEN
) .
BEAE 36 IBM f#) PC MK 5%
Lenovo acquires
IBM's PC business
HEE S g, B
¥
Strategy, Production, and .
. R P R ot
ﬁ;ﬁ e [ 7 0 T, R
Sw . AR P
SSEYYIT
FEAIE B A [R50 il i
Strategy, Production, and o A o
Logistics RMENERAEFNR
;%@Wﬁ L B e A T
L EF . A2 I8 AN [
. N SYI
BRI S R 2R .
Strategy, Production, and w =
Logistics Exolain the | "
N xplain the importance
2. fEWREAE
Where to produce of production and
logistics to
3. EANLT RuskmsH | L . _
. b WEE (1ERED multinational B H R
)
: . SRV (1 URED) companies, how 5
The strategic position of . .
foreien factor differences in country,
oreign factories )
I production technology,
4. AMEATE FE >
i);y{ﬁ’i}i Ttk and product
Out - 1o Production: characteristics affect
u sourcmg TO uc. 1.0n. the choice of
Parts Sourcing Decisions " ]
5. I A BRI R manufacturing
M ino the elobal location, and identify
anaging the globa
lg f . 8 the influencing factors
supply chain i
that determine whether
REBBRE (AW
) - a a company produces its
) t
Should Africa Develop a OW? o.r lou SOUTCES raw
materials.
Common Currency?
|V P VALY 3 |
e
20 HFEA: SEREHN | mEPE (ERD HERAF W B RRS  | UREE B AR
M AR R | e (1 ERED) JTEFIEAL RIS AT | 5
The importance of global I E M RIS AE A
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marketing and the need K H EFERAFE &
for R&D JR A
HERR: BEREWHD
M PR )0 B Understand how and
The importance of global why the company's
marketing and the need distribution,
for R&D advertising, promotion,
FEHFEAR: and pricing strategies
L. i A ARk differ from country to
Market and Brand country.
Globalization
2. Tipansy
Market Segmentation
3. PR
Product characteristics
4. SrEH RN
Distribution Strategies
5. VAN
Communication strategy
6. FE A
Pricing strategy
RERBRE (AN
w)
BRAB AT “fabl AN
FEHL”
Lenovo how to turn
"crisis into business
opportunities."
. . e FUSOH R E
21 | MR Exercise Classes | BRAEHHE (2 B Putting learning into -
practice
. . e FUSOH R E
22 | R Exercise Classes | BRAEHHE (2 B Putting learning into -
practice
. FUAEH] . -
23 PRFERST Course AP (2 BRI Putting learning into REHA
Summary . 5
practice
24 | %1 Examination
T REEZ

68




VR 4k 38 B2 Bk = EE 131 (%)
L= 1252 B ¥R - : E5 )
FS | REER BB {E Al BN i gkt | RSB0
20% 30% 50%
1 Hbr 1. 5 5% 7% 10% 22%
2 Hix 2. 5 5% 7% 20% 32%
3 H#s 3. 5 5% % 10% 22%
4 Hir4. 5 5% 9% 10% 34%
&1t 20% 30% 50% 100%

MABERX DASER /e Ok
HRERELR & OfEm O
O OHAM (BFH) .

Ny B RESEER
(—) Bt

International Business (11th Edition) , Charles Hill, China Renmin University Press, 2018.

(=) SR AN
1. {International Business: Environments and Operations ( 15th Edition) ), John Daniels, China
Machine Press,2017.
2. {International Business: The Challenges of Globalization(Global Edition)) , John J. Wild,
Kenneth L. Wild, Pearson Education Limited, 2019.
3. (International Business) , Buckley Peter, Oxford University Press, 2018.

mMEN: T HEZEAN: B M LA EEF OHAHI: 202246 H 28 H
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B BREE AN v
—. BABAEN R B FRiE (20%)

SR | S o

SRR 100-90 89-75 74-60 59-0

KUSURME | ISR | SRR | B R

SUEL | SRR | SRR | AL

W, A | AT, 8| i | & R

L W | WE | AR | A

| wmmEx | ELRE | e | 2R @ | 5L
L REER | jen | g st | AT | Rl | fem |

1 B | W oesE, | FER | RS

W, mE | mREH | w A% | Al

EHsdE | s | EwsE | mn

i 90%, 5 5%, T 60%. NRGEXS

HiEM . T 60%.

KUSURE | AR | SR | B R

DL | SRR | SRR | R

W, A | e A | i | & Ra

wepasy |4 B | SR | e | Rk

N BRI | IR | | RERT
ez | WERE | FOEM g sen, | ke | mam |k gm0

ﬁﬁﬁ RN | el | AR | AR

W, mE | BRI | 5% | A%

e I R T

i 90%, 5 | 75%. T 60%. NRGEXS

5 V75 BT T 60%.

KUSURE | AR | SR | B R

SUEL | SRR | SRR | R

W, A | e A | i | & Ra

WRAR | Y, W | EAls | REER | Bk

o mAkw | EERIE | R | @ R
ks | RERE gopesy | sene, | AT | i | kom0

il R | Boels, | reR | bRRE

W, m% | mREH | ® A% | Afx

EHAdE | st | EsE | an

i 90%, 5 | 75%. T 60%. NRGEXS
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Microeconomics is a compulsory course for Economics (including economics, finance, finance,
management and related finance and Economics) majors. It is designed for undergraduate students
majoring in economics and management who have advanced mathematical knowledge.
Microeconomics is a theoretical economics that studies individual economic units such as a single
family, a single enterprise and a single market. It attempts to explain the operation and function of the
market mechanism in modern society and how to improve this operation by studying the economic
behavior of individual economic units. As a theoretical economics, economics constitutes the
theoretical basis of many economic disciplines, such as macroeconomics, international trade,
international finance, international economics, etc. As a basic course for undergraduates majoring in
economic management, it lays a solid foundation for students to further study economics. Through
learning, students can master the theoretical framework and basic contents of microeconomics and
understand its latest development; Master the analytical methods of microeconomics, and have the

ability to analyze and solve real economic problems.
= RIEEREMEWER (REERR) BXE
BV SRR RRAR B An RSCHE TR SRV BSR R A6 R A

Fs URAE H AR SCHE AL EERAE bR A Eeb 35k

Objective 1: master the meaning of
demand and supply, demand function,
demand movement, demand volume

movement and related theorems; Master

FREIR 2.1 HEiRS
T AN 2235 2 A
KREFEA R ARET
R MR | BLER 2. 2R
SCo B AP AEA | R
w, AR,
T AN 425 BUR
ZDIESES

the meaning, calculation and type of
elasticity; Master consumer behavior
theory, producer behavior theory and

1 decision-making; Familiar with cost theory
and profit maximization decision; Be able
to distinguish the differences and
connections between different types of
market structures, as well as the
conditions and equilibrium for maximizing
the profits of various types of markets; Be

familiar with the causes of market failure
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75 AL Hbr SCPE RV ER AR AR AT EeMbER
and microeconomic policy adjustment.
Objective 2: understand the research
methods of microeconomics, and master
the meanings, characteristics, differences,
relations and application fields of
commonly used partial equilibrium
analysis, general equilibrium analysis, Eep sk 2. RN
2 static analysis, dynamic analysis and "
marginal analysis; To be able to apply
common economic analysis methods to
explain the behavior of micro
manufacturers in the field of international
economy and trade.
Objective 3: master the influencing N HBE ST 4.1 RENE A
factors of demand, supply, demand EFHR T AR 7
elasticity and supply elasticity in H_E NHATE, IR
microeconomics and their practical R AR SR RS K] %
applications, and be able to HEAT 73T
comprehensively use the numerical 4.3 fetiT E bR
analysis of elasticity to identify the TR IR AL | AL ESK 4. B RE
3 relationship between products and their BTG 00T W | F1
development. Gt F AR A AT
e G AT, IR
HA R g o T7
ZRET I EMNER
LA NI & S N
K.
Objective 4: excavate the ideological and
political elements of microeconomics, SR 9.2 Ky E PR
interpret, revise and expand SR ) ek ey 1] P AR B .
4 microeconomic theory with Chinese cases, | R K @4, geis it FALER 9. FAR
and cultivate students' ideals, beliefs, AT N R, S R
value orientations, political beliefs and CIESE29 358
social responsibilities.

M, HEAR/BFIAT R ERHE
e s Tk . . FHEZIM | ZEF
Fs HENE/HETT R AN R ZEA _
HAR R 2B
1. Basic concepts in micro-economics IREHF 8 IRAT. ZEHMULE 1 3
1 and the category of markets in ZHIHRFE5RER | FENEM |
modern economics. 1 RAY I FIR—

98




cost; Average cost;

FHEZIWM | ZER
Fs HERNR/BFETRT FRAR K2 o I
1.1 Scarcity and Efficiency; HRIEE,
1.2 Microeconomics and HBEAI
Macroeconomics LY A
1.3 The logic of economics
1.4 Inputs and outputs
1.5 The Production-Possibility
Frontier
1.6 Opportunity cost
1.7 Markets and Government in
a Modern Economy
18 IRERBRE R FENR
FREEFRIPMIENEFF IR E
iR B ERE
2. Supply and demand
2.1 The Demand Curve; Forces
behind the demand curve; Shifts in
demand;
2.2 Supply curve; Forces behind
the supply curve; Shifts in supply;
Equilibrium of supply and demand;
2.3 P.rlce elasjcu.:lty of demand and 45 0535 FB O
supply; Prlfe elastlflt.y of demand; B
2.4 Price elasticity of supply; . B 8RR AR TR 4
Impact of a t.ax on pric.e.and quantity 2 5B | DR 1.4
- 2.5 Choice and utility theory; 13BA¢ Tl
vtiliy; HRTHS
2.6 Marginal utility; Law of Bix
diminishing marginal utility;
2.7 Substitution effect; Income
effect; Income elasticity; Consumer
surplus
2.8 The indifference curve; The
law of substitution
29 RERER GRS ¥ RIEH
NHEEFELFRRFHEERN.
3. Prcfductlon, Co.st Theory, and S6 4535 A
Decision of the Fl.rm . s \ e 44 Y
3.1 Production and Business IREHF 13 1RAS. ST
- - o s s | TARIERAN
Organization ROBFESRETTR AR 1.2, 4
3.2 Total cost: fixed and variable; 1 1REF
Fixed cost; Variable cost; Marginal ;F_JXF}—%EI;]—&L
' ' FRRITA
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HARR SR B
3.3 The link between production
and costs; Marginal products and the
least-cost rule;
34 RERBRE S MM
F9RE A EEMRIAIR T A R4
4. Analysis of Perfectly Competitive
Markets and Imperfect Competition
and Monopoly
4.1 Short run and long run S645 3% T
equilibrium 151 4 B
4.2 The characteristics of FIBWHIR
Perfectly Competitive Markets IREHF 1178,
o sy | P ITRIRERE
4 4.3 Monopoly EHHFE5REWR s | 2
4.4 Oligopoly 1iRAS i
4.5 Monopolistic competition *’QFFE']T‘E%
4.6 Why there exists imperfect i&y%\&:ﬁﬁ
competition? Rl
47 REBBEIE R MZERH
EEMERARARZHMAEST
SFINEIRM.
5. Game theory
5.1 Uncertainty 4645 T e
5.2 Dominant strategy To s s
5.3 Nash equilibrium; IREHF 3IRAT. gi;;ﬁg
5 5.4 The pollution game; RHBEERETE i 40 1, 4
5.5 Winner take all society 1iRAY - -
56 RREBMAS MhHk R
R EFARE T2 RBTIER
BB EN,
. IREEZ
r#‘ TN B B AL R EE 51 (%)
= REEAT | mael | RHIAE HIRER | RERELH)
30% 20% 50% (%)
1 SR 7% 5% 15% 27%
2 BH#x 2 7% 5% 15% 27%
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3. https://moocl.chaoxing.com/course/206298977.html.
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AIBETT -

RURI: (4D RAERREE, B8, JFRARRNhRRE

= REBRESEIEK (REERR) HIXE

F KRR RER B AR KT R B ZSR R F AR A

Fs Rz B R SRR KGR R Bl ZESR
EEEFR 1 (Objective 1) :
Understand basics of business and
professional communication and
| personal skills. 6.1 FA NPRAgAE. HimAE | B2k 6.
TRFEHHR 2 (Objective 2) SRR K AL VA B RE ) MABTEE SV
Understand employment
communication and working in
groups.
RIZEFR 3 (Objective 3) : 8.1 AWM EPrIRS . H R 8
2 | Understand making effective o [ IR R AT I S8 I BUA T .
presentations. SLI7 R R B PR AU E
M. BFERET/HFUIT RIAE LA
Fe | mymmmsms | OURT | gesameme | 2R
HEEN: Understand
Components of Communicating in
Communication, o
Communication Barriers AT (415 Organizations, the . _
1 HFEAE i) Components of RERRL
Ethics of Communication Communication,
HENE: Communication
Communication Model, Barriers,
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Home, Cultural Challenges
Abroad, Business and
Culture, Definitions of
Culture, Some Principles of
Culture, Functions of Culture,
Ethnocentrism, Cross-cultural

Communication Skills

Principles of Culture,
Functions of Culture,
Ethnocentrism,
Cross-cultural

Communication Skills.

Fe | mymmmyns | VAT | gesagmeme | 27 ER
Directions of Communication Media
Communication, Verbal and Choices, Potential
Nonverbal Barriers, Legal Consequences of
Traditional Communication Communication, Ethics
Channels, Technology-based and Communication,
Communication Media, and Introducing the
Ethics and Communication 3Ps.

BB R
TEN “Components of
communication” i, 2554k
SRR, T R PR AL 1 18

“OREIAREE SIEE”
iR R OX CIEE”
ST WP, 5155
AEAEARTE T AT S L A
W E . AE RS
OO E L .
HEEN: WEPHZ (43 | Understand
Business and Culture, ing) Intercultural
Definitions of Culture Challenges at Home,
BFEH R Cultural Challenges
Cross-cultural Abroad, Business and
Communication Skills Culture, Definitions of
HEAR: Culture, Some
Intercultural Challenges at RIEEMR L
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HEANR:

Conflict Management.

Fe | mymmmyns | VAT | gesagmeme | 27 ER
HEEN: WEPHE (43 | Understand the
Developing Good Listening o) Benefits of Better
Habits, Five Essential Skills Listening, the Role of
of Active Listening, Ineffective Listening
Guidelines for Constructive Habits, Developing
Feedback Good Listening Habits,
B Five Essential Skills of
How to Give Effective Active Listening,
Feedback %Py ‘;‘é" ) Giving and Receiving
Benefits of Better Listening, Feedback, Guidelines
the Role of Ineffective for Constructive B EE
Listening Habits, Developing Feedback, Knowing =B AR
Good Listening Habits, Five When Not to Give
Essential Skills of Active Feedback, Knowing
Listening, Giving and How to Give Effective
Receiving Feedback, Feedback, Knowing
Guidelines for Constructive How to Receive
Feedback, Knowing When Feedback.
Not to Give Feedback,
Knowing How to Give
Effective Feedback, Knowing
How to Receive Feedback
BFEEA: PR (43R | Understand Verbal
Verbal Communication, i) Messages and
Nonverbal Communication Nonverbal
B Communication,
Nonverbal Process Nonverbal Categories,
HEARE: Nonverbal Process,
Verbal Messages and Functions and RERRL
Nonverbal Communication, Principles of Nonverbal
Nonverbal Categories, Communication,
Nonverbal Process, Functions Dimensions of
and Principles of Nonverbal Nonverbal Code.
Communication, Dimensions
of Nonverbal Code
BFEEA: PR (4 3R | Understand Definition
Sources of Conflict in i) of Conflict, Sources of
Orgapizatipns, Ben.eﬁts of Conflict in
Dealing with Conflict
B2 Organizations, Benefits | 1RFZEEFr 1
Styles of Conflict of Dealing with
Management Conflict, Styles of
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ERAXKRE

X EiRER

What Is a Team, Types of
Teams, Stages of Team
Development, Establishing
Team Norms, Types of Team
Conflict, Balancing Conflict
and Cooperation, Styles of
Handling Conflict.

How to Managing

Team Conflict.

Fr HFEAR/HFIT it FHFIMHRR o
Definition of Conflict,
Conlflict in Organizations,
Sources of Conflict in
Organizations, Benefits of
Dealing with Conflict, Styles
of Conflict Management
BB R
TEA4H “Conflict in
Organizations” i, ih224
ML 2 5% 82 A
it i L, B RS AR AR R
LR
BEEN: WEPHZ (4 | Understand Preparing
Prepare Your Resume, G Your Resume,
Writing Cover Letters Managing Your Online
A Image, Writing Cover
Resume Format and Content Letters and Inquiry
HFENR: Emails, Preparing for a
Resume Length, Format and Job Interview,
Content, LinkedIn, Creative Conducting Yourself B2 E R 2
Resumes, Cover Letters, During and After the
Researching the Organization, Interview, Practicing
Practicing Interview Business Etiquette.
Questions, Managing a Video
or Phone Interview, Preparing
Your Own Questions,
Meeting and Greeting,
Dining, Working in an Office
HFEAA: PR (43R | Understand the Value
What is a Team, Stages of ) of Teams, the Personal
Team Development Dilemma of Teamwork,
B Model of Team
Balancing Conflict and Effectiveness, Virtual
Cooperation Teams, Team

>, 5%

HENE: Processes, B E R 2
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Fe | mymmmyns | VAT | gesagmeme | 27 ER
HEEN: PR (4 | Understand the
Arrange for a Meeting Time , | i) Motivation for
Date and Place, The Staff Meeting, What Is a
Conference Business Meeting,
B When Should Hold a
The “Congressional” System, Meeting, What Should
The “House of Commons” Consider When
Sysfem Planning a Meeting, EAE E AR 2

8 HEAE: How to Prepare for a
Motivation for Meetings, Successful Meeting,
Why Hold a Meeting, What Is Which Meeting Forms
a Business Meeting, Arrange or Styles Work Best.
for a Meeting Time , Date and
Place, Meeting Forms and
Styles, How to Keep a
Meeting on Track, How to
Make a Productive Meeting
HFEA: WA (43 | Understand the Role of
Planning the Presentation, D Business Presentations,
Organizing the Presentation Planning the
HFHE Presentation,
Practicing and Delivering the Organizing the
Presentation Presentation, Planning
HENE: Team and Online
Planning the Presentation Presentations, and
(Purpose, Audience Analysis, Practicing and
Delivery Method), Delivering the
Organizing the Presentation Presentation.

9 (Opening, Body, Ending) REBR3
BEREE A
EN “Planning Team and
Online Presentations” i, 2%

A 2H 2 U A BN 152
PHET 5, AEATRAU IR,
P58 BN 73 T 5 B XS T

e 55 I 2 Y 2 A o A
25 kK R IR

IOAFY g B2 T X A R A 2

WIXERIRE T, T AR &
PERAR KA B

10 HEE A PEPHZ (28 | Understand Creating HREEMRS

Choose an Attractive,

ing)

and Using Presentation
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Fe | mymmmyns | VAT | gesagmeme | 27 ER
Appropriate Design, Replace Slides, Creating and
Text with Graphics Using Handouts.
BEEAE A
Present Main Points Clearly
HEAE:

Present Main Points Clearly,

Make Your Presentation Easy

to Follow, Choose an

Attractive, Appropriate

Design, Replace Text with

Graphics, Write Simply and

Clearly

BEEN: Understand Practicing

Managing Speech Anxiety, the Presentation,

Responding to Questions Delivering the

BEE S P kP2 (235 | Presentation. ERE B4R 3
11 | Guidelines for delivery )

BERE:

Managing Speech Anxiety,

Responding to Questions and

Feedback, Rehearsal Speech

HEEN: WE PR (49 | Understand the

Crystallizing Latent Opinion, o) Objectives of

Providing the Appropriate Persuasion, Outcomes

Motivation for Audience, of Attitudinal

Relating Needs Theory to Formation Process, The

Persuasive Messages Science of Persuasion,

B A Successful Attempts at

ERG Theory of Motivation, Persuasion.

Eight Hidden Needs

RENE: 1R B 47 3
12 Behaviorism, Cognitivism,

The Role of Beliefs,
Attitudes, and Opinions,
Reinforcing Positive Opinion,
Crystallizing Latent Opinion,
Neutralizing Hostile Opinion,
Gaining the Attention of
Audience, Providing the
Appropriate Motivation for
Audience, ERG Theory of
Motivation, Eight Hidden
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o Py RRAARE o X ERIER
Fe | mymmmyns | OOET | gesagmeme | TRRE
Needs, Relating Needs
Theory to Persuasive
Messages, Motivating by
Appeal to Rationality and
Consistency, Social
Conformity as Motivation,
Channeling the Motivation of
Audience to take action,
Inducing Resistence in the
Audience to
Counterpersuasion
2 PRI Review key points REBTR1
13 | Review REER2
RIZEFR3
-
14 Final exam 2 BRI None
B RIEZ%
TN R HE B B SREE 151 (%)
Fr R &L 1
iBi2 B -~ .
= Al INARE HAKRE 1% (%)
20% 20% 60%
1 Bir 1 10% 10% 30% 50%
2 H#r 2 5% 5% 15% 25%
3 B¥r 3 5% 5% 15% 25%
20%
&1t 20% ° 60% 100%
MiasER DASER it DRE DR 0L
Bk RN s e
DR E DEM (BEH) .
7 BMRESEER

(—) REEEA
1. Communicating in Business (Tenth Edition) ( B2V (EE 10 fR)) ) , ZK4AE (Amy
Newman), JHHFRFHRAE, 2018.01.
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(2) 5B Bk

1. Communicating in Business (Second edition) ( (Fi&5VAHHE (3B k0O » O, V% - Higle
(Simon Sweeney) , 0545 EI51H, 2022.01,

2. www.mhhe.com/adler10e

WMEN: MR WA KRR WHEN: _EERF O WHEHE: 20224 6 H 28 H
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BHfF: BRERSIFMIRMER
— 1ENBEB R indE

it B AR T b
B 5 HAER 100-90 | 89-75 | 74-60 59-0 | WM&
i R % ANEH
WEHR 1 ESIRIAYNG MUR K | ER R | BEE
(Objective M2 5 *E%I/—'Lz O MEE PEEIIR
0 Eéﬁy B A | EEE &1‘%/7;
Undersiand | EF | T, 6688 | M, K | Rais
basics of M MRl | EH; R | RRIERR | FHEEA
business and AR IE gt e | 1B | R
fEMk 1 professional . 58 AR | R | HEE | 1/4
communication | ¥, B4 | W, 5¢ | AL | BE
and personal | pag, 2 | B, Ak | R, & | HHEH
skills. RIEW | EWE | ZEH | S,
Eyiihu it | RET | BEIE
90%, 5 75%. 60%. B
B IE W T 60%.
BRFEH PR 1 R M R | BR K | BEE
(Objective e oE | MEE | EBER
D \am, | EEe | EEE | S
Undersiand | EFIE | T, fE85 | i, K | Rais
basics of M MRl | EH; R | RRIERR | A
business and AR IE wud e | EH | RPN
FEMNL 2 professional . 58 HAIE | R | A | 1/4
communication | %, ¥ | #fj. 58 R | R
and personal |y, & | M, KR | HHE, & | BHZH
skills. RIEM | EME | REW | A,
90%, 45 | 75%. 60%. B
B IE W T 60%.
BRAE Hbr 2 R K | R | Rk | A E
(Objective M2 5 1‘%{% Wk & PEHEIR
’) ?)%%E, BRe | ERE &*E}E/r:‘
RS | W, R | 8 A | Asis
Understand X R | s W | RRIERSE | HEEA
employment HREE | R | B | R
fEML 3 communication | #ffi. 5¢ HAIE | SR | A | 1/4
and working in | %%, @4 | . 5% | PAEE | SR
groups. o, & | B, FE | BHiR & | #RA
ESRG IEffE | RIEME | A,
90%, Fi | 75%. 60%. AR
BigGW o T 60%.
AE H A5 3 SR M FUR N | iRk | BEE
(Objective | Understand | e | e | o | AR
fEik 4 | 3) making BAW, |Bie | BEE | kM | 14
Crosentations, | A | . A8 | MK, K | Az
M Ml | EH; R | RRIERR | A
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TR IE HLEE | B | R
Wi, 5¢ | EARIE | BERE | 5 @
w®,OP | . % | PAEE | IR
hog, & | B, FE | BHiR & | #RA
FIEH IEff% | RIEME | A,
T | #Ed Kl | HRIE
90%, 5 | 75%. 60%. THESK(S
G . T 60%.
=, MRS HEE RN IR
Xt R IR TR iR A
Bz BHAEAER 100-90 | 89-75 74-60 59-0 | E
i R % ANEH
#REHAR 1 | Understand KEW | KEW | KEWNE | KGN
(Objective baS{cs of HEHO | A5 H5okig | x50
1) businessand | i | Sl | SWHXAE | i
professional | i | kit | i | e
and personal gﬁ;ﬁ%ﬂi ii&%’i;j&“ Lisn| ‘## 1EE;L15‘2$H
skills. P R | R . iBE R T =N
S | S IEE | Wt — [ ESR
i PPT # | Bumis: | & PPT | MR
N N Understand K. | PPT HER | #HER— Z; PPT 1/1
vy | REER2 ) ployment Brsr. | . ware |
(Objective | communication 3,
2) and working in
groups.
1RFZH#x 3 | Understand
(Objective | making
3) effective
presentations.

(3) HuliA: IS IR W

48

=\ BREZ R br
(D FR7U& b RABSEIR, Zilig 100 70, HEREEZES 60%.
(2) PFEKE: HRRGIEERIERE S LB RV brdERET .

B AR AR AL

TA] 25 U IR

&

(4) BiRWAE: XEAEZREIE A N JZ T 17438 S AL S92 1 1A s Ss 154, &

TSmO IERIARME S 57 IR EAR . BT A8 F Vi . SRIAm . R
REVRVAIE . BN TS TS DAL SO 8 A
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(BIEHFE (5l ) REHFXY

— RIEERER

RXETR BWMEFE (Bl5#)
B X .
FNZFR: Macroeconomics
ERRRED 043033BA BRI R FUE Ok
TR EEAC BRAEA e
EFZFIEA TigE. A, Tf
IR S 54550 3/48
. 5B g SwEet | 0 | Sl (BN | o
XY 0 Hib 0
A%l EREF5R5 (FEEE) Tl
RRES it
ML F i M4 R
O%k F24 T IR &R
R G )
I 2 T R
R I 3 )
AR TR RO A T, TR B — BT
VI E AL Sy, FEIRIE R CET—4 3EMR . T W B
RIS BARING AT R R 5, ARSI R, Ik
ssm@ER g | THACTRUBRIICT, FF LA S FLA O 0 A
gt AN, EVILE AR TS, AT LB L W R
BT IR, AR SEA R — B R, Bk
HE SR B (AR SR A
SefBIRAE: KEIAE (D M (2) o REFEIFEERYE (1D 1 (2) .
BB (D FI (2) FIMMZE (35 .
AUERLE T “E IR 5T H - KA kA SR St
VAR, B R B A AR AR SR B AR AR AT 7 ke 4R
WL TS A N 2 RGRIATHIIN T . IR, ACiRs 5 /e (e
SEEMTIERIE | M54 R4 & SebR T BN, 58 A AR 2 ) 2%
4rigig AN RS AR BRUL LA, VRS B A S R s
FELIEL 43 7 RO Ve 2% o -4 Hh K7 I 4534 o
SRR R 5. EERAHE. B ORS5%, Hird
R [ o 5% 5% ¢
FREBHEE BENE B
REBEOT gk b A NSRRI S | B AR _—
AL FEE T RS | N (oDPRZED) |
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TER RN, 7= 2B SR 2 e B
i SRR ST

B 3225 2 FL AT I L
11, Bl G2 AT SR FE A T i
(LR Lk — 5 2 o E 2
VOB RIAAERIEE N | fE. BEAE |
FGTRN [ ST A o [ Al % -
VR FEIIBN ST, Tk B S
ATHIHE SR B o 2
LA EIRI H .

AR [ 23S AT LSS, JE
375 ] H A M £ 2 W%
BBUROE B TR, | SRTBORRIME |
DL 2 T BRAS ) 20 R, A 22 i B3k -
2 S TR 5 e B s
.

(k&2

(2 E2

—.\ RiEEEN

AURFESR R T Ll RE T ERAE T & [ Br B2 5 IUH JF 40 B B SREE AR 1) Ll A% O
AR, DA IR TR AT A I BolT R e ah s, I eIz X e miR ot A B L W 4 5 is
AT L, R R A TR BRI LR N B s EEA N R B, EE
Dres R A BRI A THAT N, BVEMATRH AT R 7O U — M EAR 25 AR A

AIRFEIE N E BBt 5 51 2 RO REPEURARE B A2 1R 22 A2 A 2 e F 22 ) £ ) GDP
AN CPLIX P KGR RAT B L AT DL G DL B Se KRR M TF o K, RE R
LBF AR A i ——— 9 T SE I — [ 2 B3GR, — o ik g — [ 9 K-

CAABRAU LA, 20 M [ B 0 e R B AN IR S 06T — [ 22 5 RS RO 300 2 22 5 [ i
HEHK. pAMEE TEMAT A, RERREREMAR NS, TRAtaBiTm
M, BB 2R R E R E R, NN @RS SR, %
W2 22 I FIRBEAT RGUEHI M, LAZR 3 22 1) B 45 3R AN A F i 5 B A0 X

= REBRESEIEK (REERR) HXE

F KRR RER H AR KT R B ZSR R F B R A

Fs RIZER SEEENEKRIBIRR EEA FE Sk
UREE B AR 1 BRAR 5 22 1) 5 )
H A AT 22 5% 2 TR AN B4t FEAR AT 2. 10 B3R 520
%, BIEATHRZ AR BRI | O 25 25 A DG SR A B iR

1 (interdependence) FIEPRTA Z 1) | ALFEFTRR . LAy | BBk 2:

Was: ft4s (supply) « TR X B BRI, AN | SRR
(demand) « BUMFIBEE (government | [ETH I IIZEAY, S MO Z
policies) DL TiIHRE GFBUR 43 B 5 52 it .
(efficiency of the market) %&
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PEg BB T ER IR S VTR
TR AL, IR A TE
ST 2 AL
TR 2.2 RN AT
VR R 2: T RRETE TR | % 6T A, R
F 0% HHERR (nacro-indicators) | 4T, SMAEME AN | AL TR 2.
B TR, LR EATE NSk | . BRI i, M | ERAIR
Zo e RIS 5265 5 51 5% sk 1 R £
47
VR A4 30 RES BT (long
run) SEAREEF (real economy) # _ .
o et S S ik 1 BRI
; i;ﬁiﬁ;iiﬁiﬁgiﬁﬁ’ ISP £ i, | AR 4
Lt b gﬁiiémm%wwﬁ%» R AT
( price level) MR EZEER
(determinants) .
R4 PRI Coven |y o 1 mgrapiaim
economy) ZMAFFHHIFEAMSLL | - . s .
) PRSI 5 R A | B TR 8,
4 K55 (short run) & EN S ECA R B R | E
(Fluctuation) FIERZ L KBURT | o ot Sl e
SRR 2 2 B H BB BT
M. HEANS/BFERBRITERHE
e BOE R/ BT BEAR | BEEIWERR i*éﬁ*f
R T
HOLE WEYEE | L NGRS
AR (blue | (2 RN | S B 2 TS A

HRHMSHE TR PG
THERXS 73 57 G i
M7 CREERIE, fE2k
2521, AR LA BRAL
WO

map) FIETRAESE (framework
of knowledge)

AR

FREA T I FR A R A
Je, DUSFN RS He 2 [A] B 5%
ExtE (relationship)

‘ WA F AR 1
U geems 0. MiRE MGGy | A
1 BT I R SRR RS
1%1%\
0. %4y 54 M A 70 3. R TR
3 E MR R . Sy R Y
PR e L) B [ 1 I 2 BB

45
4. 2T e #

4 FIBELH I RE
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X

Jjo

FRAN

FHF S FHARR

MEIRIZ

T i
i
. TR PR 1. Z2RFEWAEFFEH
e sy | (1D | AR —— b1,
o R gk —— [ F EYASNE: 24
AR
WAR & R A =N R R R 2. EIEFEMET =
1877 3, B L H YR X, FH RS & ] —— AN
iR ISV IEIN G = vl AR B ]
;}lgi%% (scatterplot) TR E b 1
L EMLEF e I Y 3. A AR EME
FIBIR Coraphing) P = A R
2. MR — A AL KRR R
Lk T, R LAY M
R
WA BTN "
o PR 4. FRARIEITE SV 1 O
MBEAE 1R
X WHRPHEZ | L BE@ERET 7T
iggiiiéiﬁﬂﬁﬁiﬁliﬁiTiﬁi (LRI | X% (absolute
(interdependence) F157 5 advantage) HIZEf7)
FIEb#iU EE (comparative (productivity) Z [A]H]
advantage) KA
HEEHE S
FEbEiit % (comparative 0. LRI
sz &e )
L #8%E# (absolute WAE H A5 1
advantage) MJFHIRE LK 3. VL BAR B AL T
FKikE A A2 6] BRI AH EAR AT 1)
2. LB (comparative N
advantage) MIAHICE XK
RIS 4.V LA 38 1 B
3. AR Z (A AE EAKAT S iZ
(interdependence) F157 5
FIEtb#iU EE (comparative 5. BRARES 73 WUR S ik 57
advantage) Zy B a1l LA R 1E [E Br 52 5
78 723
HE N B R LT ff sk e i B TR
iR ERE (law of supply (1) | & e
WA HAF 1

and demand)

AR

2. FARBUN FRIAT A
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1 435 [ R 57 5 B 22 1) 5
(effects of conventional
trade barrier)

BENE

L. [E R 5 () k8 R
(determinants)

2.t VAL AT B PR 52 5

Fs HERNR/HETD At YW FHZEIFHEARR
SE=din)
S ARUCE B B T FH 117 37 ) PR R A A 428 i
gﬂﬁﬁ (elasticity and tax B —— ks IR
g;gg” (ceiling) I
1. fitsReEf#E(law of supply (floor)
and demand)
o T RRBU IS B 3. BRI R4 1 BUR X
114 (B R A R PLH B —— L
— % PR (ceiling) F (surplus) 5HEHER
TR (Floor) , % (shortage)
Uity
3. T S0 B 4 FLRE T SR
s J7 BN U
4. SRPEFROE B 2 18l 1) o
vz 5. FaE AR 8
PAEPER
HFER PR PR
HE TSR (free market | (1 3ty | L 7 RN 2 &R 40 %
efficiency) <1 B 4k S ) ) o2
> N HETEFRIETT
B o }
WP E R4 (consumer (1 BRI 0. R A
surplus) A= E & i;gggﬁﬂ%£
(producer surplus) FliL e g
F 4> (total surplus) HIE ‘ .
22 o Ty
LE /BRI AT L E
ﬂé%?%%jiiﬁ ‘ 4. LS (equality)
2. B RIAR ) 52 SR 54 (efficiency) 2
JERIETT A N 1 2 WFE H AR 1
3. AR E LR
EJ7 N
1.F% Cequality) 5k 5. FHITARIAAIL
(efficiency) 2 ] {5k HKM (failure)
5. H B 37 B RCR AR
HFEER VR A |
7 59 55 10 22 (L EE LE?::;;wZ@
(determinants) LTS vEA A
20 S
" (1

2. BRI O EA T E
o 52 5 P 11 o 2 R i X

3.EEHEOENA T
o 52 5 P 11 o 2 R i X
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LV B MRS CPT 18
SR H N
2.V ]EMASFREL CPT 11T

Fe BN TR EAR | SELITHRR
SE=din)

(NI eI 4, FITE 5N BB
3. E LA T E PR 5 %S —%
eI TE AN
4. RO E R 5 L
G B B
5. 5 51 5 B 2 e
HEFES PRE 7
[ A== Bl (GDP) 4R | (2 R
4> (components) gk
AEH R | mi s e
[P S (GDP) 10 o s T B
/775 (measurement) s
HENARE
1. & PR T SN - o
(income) I3 HY iIEﬁéFWi}ME{Em
(expenditure) RSB I 1%
2. WA= BME (GDP) 1
& 777 (measurement) 3. PR AR [E P A e
3. EANAr=SME (GDP) 11 i (GDP) [RZH B34
5 (components) . . BRI
4. 52FR (real) [EWNAEFR ST ES O e
A4 (nominal) E /L SR REEH b2
PR 2 TE] I X ) e e N
5. HE Y A7 L CGDP) A RUESEPRIF R 4
BALEFAR R ORI LS SR AR
R PR 2 [A] T X 5
BERA A ) e
SR T R — A R 5. ELR{EA GDP RALZ:
A CGDP) Hifith, ik k VRS R
IR R o R
Wy IELE SEId A P W A7 IE Ff
HIPELE, 7= AR 5 U I R
H 5% %A T 8K
HFE R PREEVERE ) g e A S
HREMIEFEEL (consumer | (2 ERES) CPT Hy5 % H i
price index, CPI) )42 0. MG B R R
HEH R CLERIND | opr i 774
R E M AR TE B CPT Bt 5
Tk BRI IR 3. I B A 55
HENE

CPT FAE F= 2 4 4% $5 44
PPT 2 8] ¥ X 53]
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v
Jjo

FRAN

FHF S FHARR

MEIRIZ

&";“ﬁrj‘ B
LIPS 4. PR CPT P85 AR
3. VH P E MG TREL CPT A T 1 S ) PR 1 ——
g;%‘ﬁl\%%‘iﬁ PP 2 IIHY DX F 7 (substitution
A (1) CPT S RV bias) . Firtindlit. &
A5 (T LE ) S5 MR T EA A
5. GDP “PJ& 6% (GDP
deflator) F1CPT Z[AIfIHH 5. B GDP “F-yd i A0
ABAEFX 3] CPI Z [A] (AR ABLAL AT X 5]
6. 12 1E I BRI K 0 22 5 A7 &
1) 5 el 6. N8 & 1F 38 B8 B
AR B 1) 5]
WE PR | 1. BEMRSChr GDP. SZBR A
B (2 PRIS) | ¥ GDP 5K 7 ]
RUSTHKIETR, g | R | PR DRI
R R v LU | S T T 4 K 3
e Tl ﬁ%&%%%ﬁ“
AL (public policy) iiééﬁfésf:ijQiE>(li
53K (economic “%ﬁﬁg .
growth) 2 [fH B &%ﬁiﬁﬁ%%%g
9 22k F—— A\ siA. N | WRAEEPR 3
1. 52F% GDP~ S2B7 A4 GDP PINITEAR . HIRGIRAN
(real GDP per capita) 5 BoARKIR
WK% > (8] B £ 4. BRBUNBUR 5 527+
2. A I E X — [ A= R AR K
&Eﬁﬁﬁﬁﬁﬁ%%%% e B—— 2 . RS
4. BURFELSR S T B Ve, BRI, AL
ARVERACE IR FRIE. BiaEE.
5 Ty R 4% Bt
WL E N WEIHE | L ViR SEhT
SEAR (system) « gy | (2UREDD | ELRIGRETIA I E SO
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HEER: BREAG S U e REP | ¢ Understand the effects of
BEEAE 2% (438 | information systems on
1. Aninformation system ) business and their
2. Complementary assets relationship to globalization
FEHENE: . Explain why information
1. The Role of Information Systems in systems are so essential in .
Business Today business today 1%
1 Perspectives on Information Systems . Define an information ;
3. Contemporary Approaches to system and describe its _
Information Systems management, organization, 7’?
and technology components
. Define complementary
assets and explain how they
ensure that information
systems provide genuine value
to an organization
BFEEM: REP | o Define and describe
EERETRES: BPEERSR 2 (412 | business processes and their
BEEAE R f) relationship to information
1. Business processes systems
2. Types of Information Systems . Evaluate the role played 1R
FEHENE: by systems serving the various F
2 | 1. Business Processes and Information levels of managementin a E]
Systems business and their R
2. Types of Information Systems relationship to each other. 1
Systems For Collaboration and . Explain how systems link
Teamwork the enterprise to improve
4. The Information Systems Function in organizational performance
Business
HFEA: IREH |« Identify and describe 2
3 | BERARSG. HP LS % (48 | important features of &
BEEAE R B) organizations that managers B
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1. Organizations need to know about in order R
2. Transaction cost theory to build and use information 1
FEHEAR: systems successfully
1. Organizations and Information . Demonstrate how
Systems Porter’s competitive forces
2.  How Information Systems Impact model helps companies
Organizations and Business Firms develop competitive
3. Using Information Systems to strategies using information
Achieve Competitive Advantage systems
HFEA: TREYE | o Define IT infrastructure
= BRSO 5 R ¥ (48 | and describe its components
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1. ITinfrastructure SCIS#E | stages and technology drivers | |
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A IT infrastructure f) e Assess contemporary ;
1. Infrastructure components computer hardware platform _
2. Contemporary hardware platform trends #
trends e Assess contemporary !
3. Contemporary software platform software platform trends
trends
HEEA: Baif |« Describe how the
P25 He AR A UM S5 B B ¥% (412 | problems of managing data
ey Y=g A ) resources in a traditional file
1. Database management system SCB53E | environment are solved by a
FEHFENR: 1E (2 1% | database management system | &
1. Organizing Data in a Traditional File f) »  Describe the capabilities e
5 Environment and value of a database E]
2. The Database Approach to Data management system Fr
Management e Apply important 1
3. Using Databases to Improve Business database design principles
Performance and Decision Making . Evaluate tools and
4. Managing Data Resources technologies for accessing

information from databases to
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improve business
performance and decision
making
e Assess the role of
information policy, data
administration, and data
quality assurance in the
management of firm’s data
resources
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BEEAE R ) achieve operational
1. Enterprise Systems SCIGE | excellence
FEHENE: £ (23R | « Describe how supply
1. Enterprise Systems Enterprise ) chain management systems
Systems coordinate planning,
2. Supply Chain Management Systems production, and logistics with .
3. Customer Relationship Management suppliers 1%
Systems . Explain how customers =
° 4.  Enterprise Applications: New relationship management E_
Opportunities and Challenges systems help firms achieve #x
customer intimacy 2
. Identify the challenges
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FEHFENR: A) e-commerce business model
1. Electronic Commerce and the . Explain how e-commerce
Internet has transformed marketing
2.  Electronic Commerce: Business and and has affected
Technology business-to-business
3. The Mobile Digital Platform and transactions
M-Commerce . Evaluate the role of
m-commerce in business, and
describe the most important
m-commerce applications
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AR SEME % (48 | knowledge management and
BEEAE R B) knowledge management
1. Knowledge management systems programs in business
2.  Knowledge work systems . Describe the types of
3. Intelligent techniques systems used for
HENE: enterprise-wide knowledge
1. The Knowledge Management management and 1R
Landscape demonstrate how they £
8 | 2. Enterprise-Wide Knowledge provide value for H
Management Systems organizations tr
Knowledge Work Systems . Describe the major types 2
Intelligent Techniques of knowledge work systems
and assess how they provide
value for firms
. Evaluate the business
benefits of using intelligent
techniques for knowledge
management
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1. Decision-making process *  Assess how information tr
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1. Decision Making and Information of managers and management
Systems decision making
2. Business Intelligence in the . Demonstrate how
Enterprise decision-support systems
(DSS) differ from MIS and how
they provide value to the
business
»  Evaluate the role of
information systems in
helping people working in a
group make decisions more
efficiently
BFEEM: REP | o Demonstrate how
G ERGR 2 (438 | building new systems
BEEAE R f) produces organizational
1. Core activities in the systems change
development process . Identify and describe the | &
2. Traditional systems life-cycle core activities in the systems £
10 | 3. Prototyping development process H
FEHENE: *  Describe the principal Fr
1. Systems as Planned Organizational methodologies for modeling 2
Change and designing systems
Overview of Systems Development . Compare alternative
Alternative Systems-Building methodologies for building
Approaches information systems
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